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FDA Food Safety Modernization Act
(FSMA) - Food Traceability(2023)

Bill S-211, Fighting Against Forced
Labour and Child Labour in Supply
Chains Act, Canada (>2023)
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The Packaging Waste Regulations (2023)
Criminal Finances Act (2017) .
Mexico Forced Labour .
Regulation (>2023)

UK Modern Slavery Act (2016)

Inflation Reduction Act of (2022)
Uyghur Forced Labor Prevention Act (2021)

<) (B CSDDD)RIESR - REFEEZS
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EU Corporate Sustainability Due Diligence Directive (>2023)

EU Forced Labor Regulation (>2023)

Emerging
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Current
regulations

“S” and Due
Diligence Related

EU Eco-design for Sustainable Product regulation (>2023)

EU Green Claims Directive (>2023)

Belgian Due Diligence Law Proposal (>2023)
Austrian Supply Chain Act Amendment (>2023)
EU Waste Framework Directive Revision (2023)

Ethos Foundation Statement for the Introduction of Comprehensive Human
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EU Common Rules Promoting the Repair of Goods (2023)
EU Carbon Border Adjustment Mechanism (CBAM) (2023)
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Global Magnitsky Act (2016)

California Transparency in Supply Chain Act
(2012)

Dodd-Frank Act, Section 1502 (2013)

The U.S. Trafficking Victim Protection
Reauthorization Act (TVPRA) (2005)

Section 307 of the Tariff Act of 1930 (19 U.S.C.
1307) (1930)

Source: German regulation with global
impact: The new supply chain law
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EU Deforestation Regulation (EUDR) (2022)

Dutch Child Labour Due Diligence Act (2022)
Norwegian Transparency Act (2022)

Switzerland Mandatory Human Rights Due Diligence
(2022)

EU Conflict Minerals Regulation (2021)

Act on Corporate Due Diligence Obligations in Supply
Chains, Germany (2021)

EU Conflict Minerals Regulation (2021)

The European Green Deal (2020)

Finland National Commitment to Mandatory Human
Rights Due Diligence Law (2019)

French Duty of vigilance law (2017)

EU's Circular Economy Action Plan (CEAP) (2015)
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Human Rights in Responsible Supply
Chains (2022)
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In 2014, 3,947 employees were disciplined for

policy violations (3,128 in 2013), of these 373

(375 in 2013) were dismissed or agreed to leave
the company voluntarily. Policy violations related
to sales and marketing codes accounted for 233
dismissals (161 in 2013). Of the total disciplined,
3,131 employees received a documented
warning (2,753 in 2013) and the remainder
received verbal warnings.

The primary reason for the increase in the number
of disciplinary cases (particularly documented
warnings related to Code of Conduct violations)
was the increased number of reports from China
(652 in 2014, 48 in 2013), the strengthening

of our monitoring systems, and the introduction
of a quarterly knowledge test for sales
representatives. Failure to pass the test results in
the employee receiving a documented warning.

Employees who remain with the company following
a policy violation receive retraining and increased
monitoring and support. In some cases, retraining
is extended to an employee’s colleagues to prevent
them from making similar mistakes.

B RIZEE © 2014 GSK Sustainability Report
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Climate & energy

Responsible wood sourcing

Health & safety

Biodiversity & ecosystems

Human rights & fair labor practices
Circularity & resources

Sustainable innovation & products
Water stewardship

Advocacy & engagement

Diversity, inclusion & equal opportunity
Business ethics

Supply chain sustainability

Corporate governance

Employee empowerment & development
Community wellbeing

Digitalization & cyber security
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Y Health & safety

*Human rights & fair labor
practices
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Table 1: Materiality matrix

Materiality analysis — allocation of topics EE M4 MT-FEE AL

Health & safety BEZE Empowering people

Human rights & fair labor practices | Empowering people

* Health & safety E%E*Ei ’ j]':gjﬂilgu

A safe working environment with supportive health systems for Lenzing's employees are as critical to business a8 — o~ \
success as eco-responsible products and production processes. The Lenzing Group strives to ensure that no Ej( E E E 1__" 1@]’ ]:

direct or indirect employees, contractors or visitors come to harm at Lenzing's sites or while working at external
locations. This ethos extends to the impact on the communities in which Lenzing operates. In keeping with the
principle that all injuries and occupational illnesses can be avoided, workplace programs have been implemented

that promote health-conscious behavior.
_ o | RERELRAZENITRBIFEEE - HMED
L ks fi dit | th health and safety t
enzing seeks to exceed its compliance with health and safety requirements acrg R RS T —t
employees have been surveyed twice a year about their psychosocial working co EE 1% %E I ) 7¥( Pﬁizpjj%{-_t 56 Tfﬁ IE&EZE'{E 15—[ fm’

Climate Inde.x (HCI),_which evolved to the _new !_enzing Climfne survey in the r jj_I'T/EH @U 'f/E'_E ° %3@%1} 15_”%%%[] H‘éﬁ%ﬁ ’ ﬁ'ﬂaﬂ
comprehensive overview of the general working climate at Lenzing. E’Tﬁﬁ 7 'fﬁ 1 £t nﬁj(_, % E,(J I,ﬂ; i% }5}_’[ %—.I_% °

WIS R IREFMASZFIEUERRNZEZEXK - B

2021 fELbK FEREM /’Eﬁﬁﬁélﬁ’ﬂkﬁf‘nﬂﬁ%
2 (HCl) - BEZH /BB EE LIFAE -

2 =5zl . Lo . May 2024
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In 2020, we implemented a total of 540 GHG reduction projects,

155E]8H 305-5 REREBINE= GRIXE|

WEASEHRETEM :
a. HRREIEAEREMEZRSHNEZERBHENE (MAM_S{LRKEEREM) -

b. FHFEREMNREEE EERTALHK PR - A=A - E&KEY - ZRBKEY - &
B8 - =&ICANULZHE -

including enhancing the efficiency of F-gases processing facilities, c EXZRER OREREREETNIFEN -

upgrading to high-efficiency equipment, and streamlining the man- d. BEPBEMNRE . SEAEE (HBE—) - AERE (HE-)  B/SIETHE (88
ufacturing process. As a result, we reduced GHG emissions by a =) -

total of 7091 thousand tonnes compared to the expected emission e BEWEEL.SES.BL . B/HHETE -

amount. This is an increase of 39% compared to the amount of GHG
reduction achieved in 2019.

Breakdown of GHG Reductions in 2020

@ Expanding the use of
39%

renewable energy

@ Treating process
32%

gases

1
hﬂ @ mproving the efficency 1 50/
of equipment operation 18 /D

® Improving the efficiency of
manufacturing processes 100/0

Others
1%
KRR HRERBEAT ERIZKIR © 2021 Samsung Sustainability Report

PwC Taiwan
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Achievements in GHG Emission Reduction at Worksites

10.2 T I|ll||lll.
54 lIIIII‘I IIIIII .lllll
.l\ |||||||| 7’091
5,098
2,931 I
2018 2019 2020
I GHG reduction amount sllsheaemasrediciimamabpaeaiiE
(Unit: 1,000 tonnes of CO,e) reduction project
(Unit: 1,000 tonnes of CO.e/project)  pay 2024
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