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1. Background of the Corporate Value-up Program

» Despite continuing “quantitative growth”,
Undervaluation, low profitability (“Korea Discount”) persists compared to major economies.

Market Cap. Number of Listed Companies

2,303tn KRW
as of 2024 year-end
(16t among major economies)
2,303 th won

1,335 tn won
(2014 year-end)

Market cap-to-GDP ratio is at
100.1%, slightly higher than the
real economy

2,629 companies
as of 2024 year-end

(8" among major economies)
2,629 companies

1,834 companies
(2014 year-end)

Rate of increase over the last
decade is higher compared to
major economies

VS

PBR

1.03

(latest ten-year avg.)

3.87
2.19
141
1.03
Korea us Japan Taiwan

Book value level of
net assets(equity)

7.96

(latest ten-year avg.)

oLz 13.78
7.96 8.48
Korea us Japan Taiwan

Low profitability compared to
major economies




2. Overview of the Corporate Value-up Program

Value-up Korean Capital Market with voluntary shift
to corporate culture that respects shareholder value

»

&

—

II Listed Companies

» \Voluntary efforts for corporate value enhancement

8% . Investors
> Proper market evaluation to make informed

1) Voluntary establishment, implementation of investment decisions

Corporate Value-up Plan and communication
(guidelines are provided) to achieve the plan

2) Incentives

1) Korea Value-up Index, ETFs, Futures, etc.
2) Stewardship Code revisions
3) Disclosure of major investment indicators in comparison

KRX & Relevant Authorities

» Systematic support for listed companies to spread corporate value-up efforts

1) Dedicated operation system 2) Support for listed companies on disclosures

(seminar, consulting, English translation, etc.)

3) IR support / active communication

p 1\
Feb. 26, 2024 May 2, 2024 May 27, 2024 Sept. 30, 2024 Nov. 4, 2024 May 27, 2025
. ; . . e eee—
15t Joi I Announcement of the Launch of Listing of Korea
oint > 2" Joint ) guidelines: companies > K Val > Value-up Index- ) Value-up Best
Seminar Seminar started to disclose orea vVaiie- linked ETFs & Practice Award
Corporate Value-up Plans up Index ETN. Index Futures

N
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1. Corporate Value-up Program Support System

Overview of Corporate Value-up Plan Guidelines for Corporate Value-up Plan Support to Promote Disclosure

* (Definition) Future development strategy
voluntarily planned by listed companies

« (Targets) All listed companies in KOSPI &
KOSDAQ markets

* (Period) On a annual basis (once or more)
* (BoD) Active BoD participation in the planning

and implementing process is recommended

[ Example of Corporate Value-up Plan ]

Summary

Four core principles to enhance corporate value

+ The following four actions are necessary to enhance corporate value. It is essential to set goals and execute based on these actions.

B -FRST7 W -IFSRA =¥
I 21333 21254

1 Excel in the core

business to generate st Bkt

solid profits. CAOK 292K

209 2020 202 2022 2023
2 / I ROE-COE
W 5-year Average Jpr=y
e ot
COE 8.3%

2008 2020 2021 2022 2023

3 Conduct transparent and Leadingmid-term Key Indicator: Total Shareholder Return
proactive shareholder
retums policy. gh

Execution Indicator: Shareholder Payout Ratio

Goal set: More than 50% of net profit return to shareholders

4 Top executives’ eamings

All shareholders' values
are treated equally ‘communication with general
shareholders.

N
IKRX E37132

* (Reference) Guidelines / Manual / FAQ / Cases
* (Purpose) For companies to refer to when

disclosing “Corporate Value-up Plan”

* (Comments) Comments have been collected
from various market participants through seminars
and Corporate Value-up Advisory Group’s meetings,

etc. to finalize and enforce the guidelines

[ Guidelines & Manual for Corporate Value-up Plan ]

Manual to
Guidelines for
Corporate Value-Up Plan

Guidelines for
Corporate Value-up Plan

May, 2024 May 2024

The English version is a translation of the original in Korean for information
purposes only. bn ease of discrepancy, the Korean original will preval

The English version is a translation of the original in Koean for information
purposes coly. In case of discrepancy, the Korean crignal will preval

* (Promotion) Continuous promotion by holding

disclosure workshops, seminars, conferences, etc.
* (Consulting) One-on-one consulting for listed SMEs

+ (Website) KRXKIND @& kind.knccokr )

(Korea Investor's Network for Disclosure System)
Investment indicators of companies and disclosures are

updated on the Corporate Value-up Integrated Web

[ Corporate Value-up Integrated Web ]

O Investment Indicators Display by Sectors

Market ® ALL O KOSPI O KOSDAQ (O ALL O KOSDAQ GLOBAL)

Sector [ Al sector ~| m 5] EXCEL
} @® per O PER O ROE O Dividend Payout Ratio © Dividend Yield Ratio

Indicators

© Total Shareholder Return

(Unit - Market Cap(KRW 1mil.), Total Assets(KRW 1mil.), PBR(times), PER(times), ROE(%), Dividend Payout Ratio(%), Dividend Yield Ratio(%),
Total Shareholder Refurn(%))

[Time] PM 02:42:03, August 28, 2025 (20 min delay)
¥2J Please consider the sectors and characeristics of the companies when using the information herein for invesiment decisions.
¥2J This information is for investment reference only. Errors or delays may occur. The company does not hold legal responsibility for the investment

results based on the information set forth herein.

Avg. of the

c“""a" o i"""a"_y Market Cap ~ | Tolal Assets ~ | PBR :S':‘f Latest5 PEv";ogfa, FEY"Z‘L‘z’f
Fiscal Years

7.00 356 104

1 417860 OBZEN 60,397 33,116 857.82 202506
2 082270 Gemvax 2,182,275 162,318 6178 202506 8.01 2025 4.8
3 196170 Alteogen

22,375,089 602,892 5835 202506 43.30 60.29 352




2. Korea Value-up Index & Incentives

Korea Value-up Index & Financial Instruments

m Korea Value-up Index (calculated from Sep. 30, 2024)

* (Constituents) 100 stocks + (Regular rebalancing) Once a year

* (Index concept) Stocks representing each industry with outstanding
market evaluation, high capital efficiency, stable profit generation
and sound shareholder return

« (Eligibility criteria) Evaluation by applying various eligibility criteria

& five-stage screening

[ Selection Criteria of Korea Value-up Index Constituents ]

Shareholder Market Capital

Dividend payout/
Treasury stock

Net income
cancellation

Market cap

@2 ETF - ETN - Index Futures (isted on Nov. 4, 2024)

ETF 13 issues ETN 1 issue

Incentives for Disclosed Companies

Incentives for Corporate Value-up Award winners

* (8incentives in 3 areas) Various incentives for Value-up Best
Practice Award winners in tax & accounting, listing & disclosure
and IR & investment

Corporate Value-up Fund

* (Fund establishment) “Corporate Value-up Fund”(KRW 500 billion)
has been jointly raised by securities institutes

Publication of research report

* (Research report) Research report will be published for
companies that disclosed, but not included in Korea Value-up
Index (jointly with Korea IR Service, 30 companies published as of Sep, 2025)

- Benefits for Outstanding Disclosure and KOSDAQ
Grand Prize Winners
* (KRX Outstanding Disclosure Winners) Scores will be reflected
based on Corporate Value-up Plan disclosure status

+ (KOSDAQ Grand Prize Winners) Additional credit for disclosed
companies (including upcoming disclosures)




3. Value-up Best Practice Award - (1) Selection Criteria and Evaluation Process

» Awardees are selected among companies that disclosed Corporate Value-up Plans in the previous year”

* 2025 award winners were selected among companies that disclosed by March, 2025

» Experts from financial investment sector (securities/asset management/foreign institutions/pension funds, etc.) &
Corporate Value-up Advisory Group participated in the evaluation

1st: Quantitative

» Evaluation on performance of
corporate value enhancement

— 100 companies

© TSR(shareholder return, PBR(market
evaluation), ROE(capital efficiency),
Corporate governance

Evaluator

© KRX

2"d: Qualitative

» Evaluation on thoroughness of
Corporate Value-up Plan
disclosure and Value-up efforts

— 20 companies

© (Thoroughness) board participation, compliance
with disclosure recommendations and guidelines

© (Value-up efforts) Efforts to promote shareholder
return and investment, market evaluation,
corporate governance

Evaluator

© Evaluation working group and KRX

3rd: Comprehensive

» Comprehensive Evaluation

— 10 companies

© Scores from the first and second stages,
performance of Corporate Value
Enhancement efforts, corporate events, etc.

Evaluator

© Corporate Value-up Advisory Group



3. Value-up Best Practice Award - (2) 2025 Value-up Best Practice Companies

Deputy Prime
Minister Award

)

FSC Chairman
Award

©)

KRX Chairman
Award
(65))

HYUNDAI

ELECTRIC KB Financial Group

P H

o
\
mernz gt i aee™
Financial Group Foods 86
({
IS=§:21;ul\r;lgrine Insurance Sh%an va El|_|:"D\/| S kt S K’Pﬁy nix

Financial Group

* alphabetical order (in Korean)

10



4. Publication of Corporate Value-up Program White Paper

» White paper was published including progress, major achievements and best practices of Value-up disclosures
over the past year (May, 2025) kind.knc.co.kr )

© Best cases are selected for each items after collecting comments from domestic and foreign institutional investors
(A total of 22 companies / 18 KOSPI companies, 4 KOSDAQ companies)

» Value-up Monthly Reports are being published on a monthly basis

Value-up Program White Paper Criteria for Selecting Best Disclosure Cases Value-up Monthly Report
e a el @ Multidimensional and comprehensive status analysis
i Analysis of cost of equity (COE), etc.
Analysis @ Analy quity (COE) Value-up
. 3 Mid-to-long term quantitative goal setting Monthly Report
SCEIELUUER 3) Goal setting through comprehensive analysis o o
(5 Establishment of specific and rational plans for goal achievement
|‘ (® Board incentive system aligned with goals
Implementation (@ Achievement evaluation and cause analysis O T gend m
Evaluation Reflecting implementation evaluation results in future plans

(9@ Participation of key executives in communication

| | Communication Establishment & implementation of active communication policies
| | | @) Strengthening communication with foreign investors ll
=ull

Corporate @2 Specific corporate governance improvement goals
and implementation schedule N
Governance P KR azas

KR #2732 ’

KRX 1558

Korea Exchange
Corporate Value-up
Program White Paper

EEEEEEEEEEEE -UP PROGRAM WHITE PAPER

KOREA



https://engkind.krx.co.kr/valueup/resoroom.do?method=valueupResoroomMain
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1. Framework to Tackle the Korea Discount - (1) Boosting the stock market

» KOSPI index has surged sharply since April, ranking 15t in YTD return among G20 countries in 2025 (+42.7%)

Average
Country Korea South Africa Mexico Italy Brazil Canada Germany China UK Russia
Index KOSPI JALSH S&P/BMV | FTSE MIB | BOVESPA | S&P TSX DAX SHCOMP | FTSE 100 RTS -
Return +42.7 +28.4 +27.1 +25.0 +22.4 +21.4 +19.9 +15.8 +14.4 +14.2 +14.0

* As of the end of September

© KOSPI continues to break records for consecutive sessions
(Apr. +3.0% / May +5.5% / Jun. +13.9% / Jul. +5.7% / Aug. -1.8% / Sep. +7.5%) Surpasses 3,000p ("Sep 10

142.7 (Korea) KOSPI

Surpasses 3,000p ( June 20

New administration
90-day Tariff . takes office June 4
suspension ARilD

113.7 (US) S&P 500
(AVXN  (Japan) Nikkei 225

1121

Jan. 1,2025 =100

Shaded area indicates KOSPI turnover

2025-01 2025-02 2025-03 2025-04 2025-05 2025-06 2025-07 2025-08 2025-09

N
 SER B &
I(RX EEEEEEEEEEE \NGE ‘]3



1. Foundation to Resolve the Korea Discount - (2) outstanding performance of disclosed companies

Korea Value-up Index Return Stock Return of Disclosed Companies

» Korea Value-up Index comprising companies with outstanding corporate value  » Stock price of disclosed companies rose by an avg. of 4.5% in 2024

i 0 -
© increased by 47.3% from the launch date to end-Sep, 2025 © 21.4%p? compared to non-disclosed companies (-16.9%)

© 4.6%p 1 relative to the KOSPI return (42.7%) over the same period
© Excess return compared to KOSPI (- 9.6%) and KOSDAQ (- 21.7%)
» Value-up index hit arecord-high of 1,419.71p following the

inauguration of the new administration (Sep. 23) 120

» Value-up ETFs AUM reached 830 bill. KRW (around 6 bill. USD) in end-

Sep, 2025 (67%?1 since inception) 110
900 (Unit: billion won) 1,500
800 1,400
1,300 100
700 '
1,200
600 N
500 1,000
400 900
300 800 %0
24-11 24-12 25-01 25-02 25-03 25-04 25-05 25-06 25-07 25-08 25-09 Dec. 2023 Mar. 2024 Jun. 2004 Sep. 2024 Dec. 2024
mmm \/alue-up ETFs AUM =K orea Value-up Index

KR #2732 .



2. Promoting Voluntary Efforts for Corporate Value Enhancement

Current Status of Corporate Value-up Plan Disclosures

» 49.6% companies disclosed in terms of KOSPI market cap”

KOSPI KOSDAQ TOTAL
Number of dl_sclosed 128 38 166
companies
Market cap ratio of 49.6% 5.7% 43.6%
disclosed companies

* including one company that submitted prior notice (as of end-September, 2025)
» High participation rate from top 10 conglomerates and
large-cap listed companies

© Top 10 conglomerate © KOSPI 200 © Companies with market
listed companies companies cap above 1 trillion won

L
43% 46% 64%

N
IKRX 223204

» Ratio of goals set by companies

Goal Setting for Corporate Value-up Plans

© Shareholder return (90%), Capital efficiency (70%), Growth

potential (52%), Market evaluation (26%)

© 84% presented current status analysis and enhancement

plans on corporate governance

* as of end-March, 2025 (double counting)

[ Examples of Goals in the Guidelines and Goal Setting Ratio ]

Shareholder

‘ Examples of Goals in the Guidelines ‘

Dividend payout ratio, treasury stock buyback

Companies

(ratio)

113 (90%)

Return and cancellation, TSR, etc.
Capital
s ROE, ROIC, COE, WACC, etc. 0
Financial Efficiency 87 (70%)
Indicators | Growth | Revenue growth rate, operating profits growth .
Potential | rate, etc. 65 (52%)
Market
Evaluation PBR, PER, etc. 33 (26%)
fin’\;%r;-ial Corporate | Compliance rate with key indicators in the .
ndiantors | Governance | Corporate Governance Report Guidelines, etc. |~ 10 (84%)




3. Spreading Shareholder-oriented Corporate Culture

Treasury Stock Buyback and Cancellation Status Cash Dividend Payout Status

» Asharpincreasein treasury stock buybacks and cancellations in 2024 » Cash dividend payout in 2024 reached 45.8 tn won (6.3% increase YoY)
© Share buybacks up 2.3x / Share cancellations up 2.9x YoY [ Cash dividend payout status (unit: trillion won) ]
Year 2022 2023 2024
[ Treasury stock buyback & cancellation status (unit: trillion won) ] Amount 43.9 43.1 45.8
20
» Active cash dividend payout by companies that disclosed
16 Corporate Value-up Plans
12 © 95.2% of disclosed companies in KOSPI market paid out 2024 year-
. end dividend
© The amount of dividend payout by disclosed companies in
4 I I I I I KOSPI market (18 tn won) accounts for 59.2% of the total year-
0 [ [ | . l end dividend payout (30 tn won) of KOSPI-listed companies in 2024
2018 2019 2020 2021 2022 2023 2024
® Buybacks m Cancellations KOSPI
30.3 tn won
Buyback 6.8 45 6.7 4.8 6.5 8.2 18.8 Disclosed 59.2% of the
companies total dividend
Cancellation 6.3 1.0 1.2 2.5 3.1 4.8 13.9 18.0tn won

payout amount

KR #2732 16



II. Achievements

4. Positive Evaluation from Global Investors

> Global institutional investors positively evaluate the Corporate Value-up Program, stress sustained efforts

News Report from Major Foreign Media

Survey for Domestic and Foreign Institutional Investors

» Conducted for 95 respondents including asset
management firms, pension funds, insurance companies,
securities firms, etc. (April, 2025)

In resolving the Korea discount

A majority of the investors (57%) evaluated
that the program significantly contributed to
resolving the Korea discount

In attracting investment and
raising stock price

85% of the investors evaluated that the
Value-up disclosure contributes positively
in attracting investment and raising the
stock price

In enhancing communication with
shareholders

90% of the investors evaluated that
communication between the companies and
the shareholders changed significantly
since the implementation of the program

» As for Korea’s Corporate Value-up Program, “Itis actually
the most structured effort in global capital markets right

now to improve shareholders returns.”
— CNBC (May 9, 2025)

CNBC

Jom
MARKETS BUSINESS INVESTING TECH POLITICS VIDEO INVESTING CLUB

SAMSUNG ELECTRONICS 005930

54,700 +100 +0.18% N
SK HYNIX 000660

192,400 +2,100 +1.10% N
LGES 373220

322,500 -5,000 -1.53% 4
SAMSUNG BIOLOG 207940
1,039,000 +3,000 +0.29% N

74l WEIDINGER: DIVERSIFICATION KEY




5. Corporate Governance Improvement

Commercial Act Amendment for

Stronger Support Measures

under Revised Commercial Act

Corporate Governance Improvement

Expand the board’s fiduciary duties

(company — company and shareholders)
Limit voting rights of the largest shareholders
when electing audit committee members
(Aggregated 3% of controlling shareholder and their
First specially related parties)
Amendment « Obligation for large-cap listed companies to hold

(Jul. 3, 2025) electronic shareholders’ meetings

Change the designation “outside director” to
“independent director”

Increase the mandatory proportion of independent
directors on the board (1/4— 1/3 of all directors)

.
Mandatory adoption of cumulative voting
system in large-cap listed companies

Increase the number of audit committee members
elected separately (one —two)

Second
Amendment
(Aug. 25, 2025)

Third
Amendment
(TBD)

N

Mandatory retirement of treasury stocks?? l

» Corporate Value-up Program supports corporate governance
improvement and protection of minority shareholders rights

© The guidelines provide current status analysis of corporate

governance and related indicators for goal setting
* Key indicators in corporate governance report, etc. (shareholders, BoD, audit committee)

» Tailored consulting on corporate governance improvement for
listed companies

© Consulting will be provided for current status analysis of
corporate governance and improvement goal setting (KCGS)

[ Corporate Governance Ratings of Listed Companies (kcas) )

(Unit: companies) m2023 m2024

200

150
10
| |
0
~A B+ B C D

» Revision of the Guidelines and Manual of Corporate Value-up Plan

© Major revision of Commercial Act are to be reflected in the
guidelines and manual

o O

N
IKRX E37132
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1. Capital Market Reform to Build Korea Premium

Eradicate unfair s Improve IPOand  gm Support corporate
trading practices delisting system value enhancement

> One Strike Out principle for > Promoting a healthy IPO » Building sound corporate
stock price manipulation market governance

» Stricter early action against Y Facilitating delisting of » Strengthening protection of
unfair trading activities financially-troubled or minority shareholders’ rights

underperforming companies

To take a leap towards KOSPI 5000

)
KR s385huce 20



2. Plans to Improve Corporate Value-up Program

Towards the KOSPI 5000

Building the Korea Premium

/\
7 N
Supportfor Support for
Corporate Value Enhancement Corporate Governance Improvement
Encourage more companies to Commercial Act amendments
disclose Corporate Value-up Plans reflected in the guidelines
Spread the culture of Consulting for corporate
shareholder return governance improvement
Promote policies to Greater roles of
global investors institutional investors

)
KR s385huce 21
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